
 
POSITION:​ ​ ​ Executive Director, Griffin 

POSITION AVAILABILITY:​​ November 1, 2026, or negotiable 

APPLICATION DEADLINE:​ September 15, 2026, or until filled 

LOCATION:​ ​ ​ Griffin RESA, Griffin, GA 

QUALIFICATIONS: 

1.​ Valid Georgia Leadership Certificate (L-6 or higher) 
2.​ High level of administrative and supervisory experience 
3.​ Experience leading organizational improvement initiatives 
4.​ Excellent written and verbal communication skills 
5.​ Minimum of 5 years of executive or district-level leadership experience 
6.​ Master’s degree required; Educational Specialist or Doctorate preferred 

ESSENTIAL FUNCTIONS: 

1.​ Develop and implement a strategic vision that aligns Griffin RESA services with the needs of member school systems. 
2.​ Lead organizational planning and continuous improvement initiatives that ensure high-quality services while advancing 

effective instructional practices, instructional technology, and data-informed decision-making across member school systems.  
3.​ Cultivate collaborative partnerships with member school systems by maintaining regular communication, assessing 

emerging needs, and providing responsive services that support continuous improvement. 
4.​ Improve the financial viability and stability of Griffin RESA by efficient organization, cost-effective operation, and 

maximization of revenue opportunity to ensure long-term organizational sustainability. 
5.​ Deliver services that support school and system administrators, teachers, and support staff in continuous improvement in 

teaching and learning. 
6.​ Provide strategic leadership for the development, evaluation, and delivery of innovative professional learning, endorsement 

programs, and technology-enhanced services that meet regional needs, expand educator capacity, and improve educational 
outcomes.  

7.​ Provide training and resources for Boards of Education. 
8.​ Seek and secure external grant revenue for Griffin RESA and for member systems. 
9.​ Provide strategic leadership to advance Griffin RESA's role in shaping statewide educational initiatives, policies, and 

decisions that support member school systems.  
10.​ Develop communication tools and strategies that increase awareness of and promote increased utilization of RESA services 

by member schools and systems. 
11.​ Expand RESA services that increase value and generate cost savings for member systems. 
12.​ Provide strategic leadership for Griffin RESA's data services by advancing innovative data systems, promoting 

data-informed decision-making, and strengthening member school systems' capacity to use data to improve educational 
outcomes.  

13.​ Lead regional efforts to support member school systems in implementing Georgia's K-12 Standards, state initiatives, 
instructional standards, and assessment programs while promoting continuous improvement and the sharing of resources and 
best practices.  

SALARY:​ To be negotiated based on experience 

TO APPLY:​ Apply online at https://www.fcboe.org/departments/human-resources/application-information or send 
resume, letter of interest, and copy of Georgia certificate or evidence of eligibility for Georgia 
certificate to: 

Griffin RESA Executive Director Search Committee 
Fayette County Public Schools Human Resources 
205 LaFayette Avenue 
Fayetteville, Ga. 30214 
770.460.3535 

 

Griffin RESA requires a criminal background check on all employees. An acceptable fingerprint record is required. Griffin RESA does not discriminate on the basis of 
race, color, national origin, sex, marital status, age, gender, creed, religion, or disability in educational programs, activities, or employment practices.  

 

https://www.fcboe.org/departments/human-resources/application-information

