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Note from the Executive Director
Spring is almost here and we are excited to launch several new initiatives to provide service to our 
regional school systems in the South Metro Region. Griffin RESA is pleased to announce: 

Our annual program, called Pre-TAPP, for those individuals who are interested in teaching but 
have not yet secured a contracted teaching position. After completing the summer coursework, a 
list of eligible candidates will be provided to our school systems that may have vacancies for the 
2022-23 school year in the participant's field of study. To qualify for this program, participants 
must meet the eligibility requirements listed on our website at www.griffinresa.net. Once on the 
website, please click on the 7th burgundy box entitled "Teacher Recruitment/TAPP."

A new collaboration of Assistant Principals entitled "Assistant Principal (AP) Alliance" to support 
our school leaders who are Assistant Principals. The Facilitators for the Assistant Principal (AP) 
Alliance are Dr. Stephanie Gordy (Executive Director of Griffin RESA) and Mr. Richard Warren 
(Professional Learning & School Improvement Specialist). They invite Assistant Principals to 
come network and learn from other Assistant Principals across our State. We will also have 
"Superstar" guest facilitators at future meetings who are currently senior leaders in our region 
and State who want to support you as we all grow together.

Several of our Regional Student Competitions are underway.  Results from recent competitions 
are included in this newsletter and we'll have more results in the next newsletter.

The application window for our next APEL (Alternative Preparation Program for Educational 
Leadership) is going on with a May 1st deadline for those seeking leadership certification. 
Additional details are inside this newsletter.

We are in the process of offering over 400 professional development classes each school year 
serving over 10,000 participants annually. Upcoming classes are in this newsletter and on our 
website at www.griffinresa.net. They are located under the 2nd burgundy box on the left entitled 
"Professional Learning" and the 3rd burgundy box on the left, entitled "Endorsements". We 
encourage you to check them out as all of our classes are hybrid so you can attend either "Face-
to-Face" or "Virtually".

Take a peek into the newsletter for more information about all of the above services and MUCH MORE!

Dr. Stephanie L. Gordy
Executive Director

https://www.griffinresa.net/
https://www.griffinresa.net/
https://www.griffinresa.net/


Griffin RESA 
2nd APEL Cohort 

Alternative Preparation 
for 

    Educational Leadership 
Application Packet due by May 1, 2022 

Griffin RESA’s Georgia Alternative Preparation for Educational Leadership (APEL) program 
is scheduled to begin in July 2022. APEL will offer a one year job embedded pathway for candidates 
seeking Tier I or Tier II Leadership certification. This program is designed for educators with a 
Master’s degree or higher who are looking for leadership certification-only (non-degree). APEL is 
designed to instruct, guide, and support employed leaders helping them build the confidence, skills, 
and presence needed to lead. 

• Tier I Certification: Candidates must hold entry-level leadership positions, which
include P-12 school level positions below the principal and system level positions that
do not supervise principals.

• Tier II Certification: Candidates must hold advanced leadership positions, which
include P-12 school level principals or the equivalent, superintendents, or other LUA
staff who supervise principals. In addition to employment in a leadership position the
candidate must already hold a  level 5 or higher Standard Professional Educational
Leadership Tier I certificate or a Standard Professional L-certificate in Educational
Leadership Tier II.

• Tier I and Tier II Certification: Candidates must be recommended for admission
by a local Unit of Administration (LUA) or employer that will verify employment and
provide an assurance that the candidate will be available one-half day or more each day
to work in a leadership position.

For more information about Griffin RESA’s APEL program visit the Leadership Development: 
Alternative Ed Leadership Certification Program tab at www.griffinresa.net 

Please email questions to professionallearning@griffinresa.net  

BUTTS – FAYETTE – HENRY – LAMAR NEWTON – PIKE – SPALDING – UPSON 
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APRIL 2022 CLASS LIST

Supporting All Students With Effective Interventions in Behavior, 
Math & Literacy - Virtual Conference
April 18 thru April 24, 2022: Online
 
Resume Writing & Interview Tips for Educators (Teacher Positions)
April 19 , 2022: 6:00 PM - 8:00 PM 
 
Surrogate Parent Training
April 21, 2022: 8:30 AM - 11:30 AM
 
Assistant Technology Consortia
April 29, 2022: 12:00 PM - 3:00 PM
 
    
 
For more information or to register, go to www.griffinresa.net.
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Twitter: @Griffin_RESA 770-229-3247

Build Cross-
Regional Support

Teams

Share Resources,
Strategies, and
Ideas with other

AP's

Strengthen your
skills by meeting
with other school

leaders.

March 29, 2022
10:30 am -12:00 pmHybrid: Zoom or

In-Person

Network with other Assistant Principals 
Leading Instruction through the pandemic 

Creating sustainable supports
MTSS resources and strategies

Ideas for supporting new teachers
SEL for Teachers and Administrators

 Time Management Strategies 
Managing Stress

Current Issues in Education
School Climate and Culture

Other Topics from the Group

GRIFFIN RESA: AP ALLIANCE
Griffin RESA is excited to host the Assistant Principal (AP) Alliance 

to support to our school leaders:

R E G I S T E R N O W A T:
www.griffinresa.net 

Serving South Metro County School Systems since 1966
BUTTS - FAYETTE - HENRY - LAMAR - NEWTON - PIKE - SPALDING - UPSON

770-229-3247
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https://www.bcssk12.org/
https://www.fcboe.org/
http://www.spalding.k12.ga.us/
https://schoolwires.henry.k12.ga.us/
https://pike.k12.ga.us/
https://www.upson.k12.ga.us/
https://www.mcintosh.k12.ga.us/
https://www.lamar.k12.ga.us/
https://griffinresa.net/
https://forms.office.com/Pages/ResponsePage.aspx?id=9tRcIaRdOEGA-JU3E5xG3u2uuEPY87xCnaSDGo3z4mVUM0RITkk0Q1lJSVFQQVRYSEVLSzZRRTFVNS4u&wdLOR=c7F7298AE-7E29-4231-8157-760A864B9187
https://griffinresa.net/


• 

• 

• 

• 
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Pre-Teacher Alternative 

Preparation Program (Pre-TAPP) 
College Transcript – minimum four-year degree with a 2.5 GPA 

GACE I – Program Admissions 

GACE II – Content Assessment 

Application form available at www.griffinresa.net. 

Registration for the “Essentials of Effective Instruction” class at 

www.griffinresa.net (Go to Professional Learning, create a profile, 
and register for the class) 

The tuition for the Pre-TAPP session is $600.00 which includes all books and 

supplies. If Participants secure a contracted teaching position in one of our 

school systems, the $600.00 will be applied to Year – 1 TAPP fees. After

completing the summer Pre-TAPP Essentials course, a list of eligible 

candidates will be provided to our school systems that may have vacancies for 

the 2022-2023 school year in the field of study. Candidates who are interested 

in attending either session must have met the above criteria ten (10) 

calendar days prior to session. 

Griffin RESA is pleased to announce 

our annual program for individuals 

who are interested in teaching but 

have not yet secured a contracted 

teaching position. 

GRIFFIN REGIONAL EDUCATIONAL SERVICE AGENCY 
Serving South Metro County School Systems since 1966 

BUTTS - FAYETTE - HENRY - LAMAR – NEWTON - PIKE - SPALDING - UPSON 

Dr. Stephanie L. Gordy, Executive Director 

Pre-Teacher Alternative 

Preparation Program (Pre-TAPP) 

June 6-17, 2022 

OR 

June 20-July 1, 2022 

OR 

July 11-22, 2022 

8:30 a.m.—3:30 p.m. 
(Participants only need to attend ONE session) 

 Location 

Griffin RESA 
 

Information/Questions 
Please contact the TAPP Coordinator, 

Griffin RESA at 770.229.3247 Ext 209 or 

e-mail TAPP@griffinresa.net.

           Registration Deadlines: 
May 30, 2022 (for session #1) 

June 13, 2022  (for session #2) 
July 4, 2022 (for session #3) 

440 Tilney Avenue 

Griffin, GA 30224 

770-229-3247 ph

770-228-7316 fax

ww.griffinresa.net 
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GRIFFIN RESA
2022

 13TH ANNUAL 
SOUTH METRO 

SUMMER LEADERSHIP CONFERENCE
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